Privacy Policy Regarding Personal Information of Applicants

PayPayCard Corporation and its group companies* (hereinafter referred to as the
"Company") may handle the personal information of applicants as a part of its recruitment
activities, and said personal information will be handled as follows. Applicants shall pledge in
advance that the information they provide to the Company is true and correct, and that if any
discrepancies are found, the Company may terminate the selection process or cancel the
employment of the applicant without objection.

*The list of group companies can be found here.

The notices, etc. that are required to be given when handling applicants' personal information
in accordance with the laws and regulations of each country applicable to the Company and
its group companies are shown in the Appendix: "Notice to be Given in Accordance with

the Laws and Regulations of Each Country."

1. Types of Personal Information

With the applicant's consent, the Company may obtain the following types of personal
information (including types of personal information that receive special protection under
applicable laws and regulations, such as what is referred to as “sensitive data,” because of
the sensitive nature and content of said information). Please note that applicants who do not

provide their personal information may not be able to proceed with the selection process.

e Contact information, such as the applicant’s name, address, telephone number, and
e-mail address

o Date of birth

e Gender

e Information such as work history, reason for application, qualifications, annual
income, etc., as well as information from the evaluation reports, test and examination
results, references, or medical examinations required from applicants during the
selection process or at the time of hiring

¢ Results of confirming relationship with antisocial forces (Anti-Social Check) (including
criminal records)

e Application history and selection results



The Company may request personal information from applicants through application forms,
resumes, CVs, or other means, as well as information that the Company deems necessary
for its selection process. The Company may also obtain applicants’ personal information
from its recruitment agents or contractors to whom the Company outsources background

checks, etc., or from the Company’s group companies.

2. Purpose of Using Personal Information

The Company will handle applicants' personal information for the following purposes.

e |dentification of the applicants

e Selection of the applicants

e Inquiries and responses regarding application and contact regarding the date and
time of the interview

e Administrative tasks such asreapplication from the candidate.

e Human resources management (if the applicant is hired)

e Contacting or sending information about futurejob opportunities from the Company
to applicants who have declined job offers or were not selected by the Company.

e Review, reconsideration and improvement of recruitment and hiring practices

¢ Confirming relationship with antisocial forces (Anti-Social Check)

e Introducing applicants to group companies and selection at group companies

The Company shall comply with applicable laws and regulations and use and provide
applicants’ personal information for the purpose of fair employment selection . For example,
the Company does not collect, use, or provide personal information for the purpose of
investigating race, ethnicity, social status, family origin, legal domicile, place of birth, labor
union membership, ideology and beliefs, or other matters that may cause social

discrimination.

The Company will handle applicants' personal information as permitted or required by
applicable law. Specifically, to comply with legal obligations, the Company processes
applicants' personal information with legal authority and the applicant's consent to fulfill a
contract with the applicant, or for purposes of the Company’s or a third party's legitimate

interests.

3. Provision of Personal Information to Third Parties



The Company will not disclose or provide applicants' personal information to third parties

without their consent, except as permitted by applicable laws and regulationsor in the

following cases.

(1)

Provision to group companies
The Company may provide thepersonal information of applicants specified in "1.
Types of Personal Information"to its group companies within the scope of the
purposes specified in”2. Purpose of Use of Personal Information.”
Provision of information to third parties other than group companies
The Company may disclose personal information to subcontractors who perform
information collection and analysis after concluding a subcontracting agreement
with them.
To the extent permitted by applicable law, the Company will conduct reference
checks, background checks , and confirm relationships with anti-social forces (Anti-
Social Check) (hereinafter collectively referred to as "Hiring Checks" ) on candidates
who are close to final selection, close to job offers, or who have received job offers.
In order to conduct Hiring Checks, the Company may provide, either by itself or
through subcontractors, information such as the applicant's name, gender, date of
birth, and other information necessary to conduct Hiring Checks to the university
from which the applicant graduated, the company where the applicant has worked,
or other related organizations, based on information such as education, work
experience, and qualifications as indicated in the applicant's resume or curriculum
vitae.
The Company may disclose the status of the recruitment process, selection results,
etc. of applicants to recruiters and other agents.
When providing information to a third party other than (1) and (2) above
The Company may also provide applicants' personal information for the following
purposes when permitted or required by applicable law.

*  To protect the Company’s rights and assets

* When necessary to protect the safety of a person in an emergency

situation
* Inthe event of a business transfer or change in ownership of the company

and providing the information is necessary to complete the transaction

*  Other additional purposes for which the applicant's consent is required by
law and for which the applicant's consent is obtained
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The Companymay provide applicants' personal information to third parties in countries that
have different privacy protection systems than the country in which the applicant is located.
In such cases, the Company will enter into appropriate agreements with third parties located

in foreign countries to protect the personal information of applicants.

4. Management of Personal Information

The Company will take organizational, personnel, physical, and technical security control
measures to ensure that personal information entrusted to the Company or provided to and

acquired by the Company is strictly controlled and handled appropriately.

The Company will keep and manage the personal information of applicants who have been
selected for employment as employee information in accordance with the retention period
stipulated in the Company's internal rules. Personal information of applicants who have not
been selected for employmentwill be retained for as long as is necessary toreview and
consider the recruitment and hiring process, as well asto contact or send information

regarding future positions at the Company.

5. Handling of Cookies, etc.

The Company website and services use cookies, etc. for user convenience and site
improvement. In addition, the Company may allow third parties to place cookies, etc., for the
purpose of surveying service usage and delivering more appropriate advertisements to

customers. For more information, please see here.

6. Rights of Applicants

Applicants may exercise their rights under applicable law in relation to their personal

information. These rights may include, for example, disclosure, correction, addition, deletion,

or cessation of use of personal information. If you would like to know or exercise any of these

rights, please contact us.

7. Confidentiality

Applicants are required to pledge that they will not divulge, disclose, or provide any
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information obtained during the selection process, including but not limited to information
related to the Company's selection process and confidential information related to the
Company (Including, but is not limited to, information that the Company designates as
confidential. Information that is publicly known is excluded.), regardless of the outcome of
the selection process.

8. Updating this Privacy Policy

The Company may update this Privacy Policy to comply with changes in laws and regulations
or to meet the needs of its recruitment activities.

9. Contact information

For inquiries regarding the handling of personal information related to your application,

please see here.

Established August 9, 2024

Appendix: Matters to be Notified in Accordance with the Laws and Regulations of Each

Country

1. Japan

Business Operator Handling Personal Information

Please check here.

Person Responsible for the Protection of Personal Information

Please check here.

After confirming the "Agreement at the time of employment”,

please close this screen and return to the entry form.



*Link to the site (create a link at each company's domain)

List of Group Companies

Country Company Name
Japan PayPay Corporation
Japan PayPay Card Corporation
Japan PayPay SC Corporation
Japan PayPay Securities Corporation

Business Operator Handling Personal Information

PayPay Card Corporation

Tomoaki Tanida, President and Representative Director

Kioi Tower, Tokyo Garden Terrace Kioicho, 1-3 Kioicho, Chiyoda-ku, Tokyo

Contact Information

Company Name

Contact

PayPay Card Corporation

ppcd-jinji.saiyou@mail.paypay-card.co.jp
If you are making a request as described in 6. above,
please send us a copy of an official identification document
(driver's license, passport, certificate of residence showing
your current address, etc.) that verifies your identity in
addition to the details of your request. If the request is made
by a representative, in addition to the above documents, a
power of attorney from the person concerned, documents
verifying the representative, etc., must be submitted. A fee
of 1,000 yen (tax included) will be charged for each request
for notification of purpose of use, disclosure of personal

information, and disclosure of records of provision to third

parties.

Person Responsible for the Protection of Personal Information

Company Name Responsible Person

PayPay Card Corporation

Personal Information Protection Manager,
PayPay Card Corporation, 1-3 Kioi-cho,
Chiyoda-ku, Tokyo 102-8422, Japan
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